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Permits Bona Fide Exceptions

City's Papers Agree to Code Banning
Racial References in Classified Ads

In an effort to cooperate with the Fair Employment
Practices Code enacted by City Council which went into ef-
fect last Jan. 1, the press of the_ City, of Pittsburgh has;
adopted a code for classified advertising which eliminatesy
reference to race, religious creed, color, national origin or
ancestry, except in rare.instances where such qualifications
are bona-fide requirements in order to qualify for the type
~ %of work desired. .

The adopted code.reads:

Press of Pitisburgh
Classified FEPC Code -

The press of Pittsburgh will
not accept male or female help
or- situation- wanted advertising
which contains reference to'xace,
religlous creed, color, national ori-
gin and ancestry. This Includes
employment bureau advertising
for domestic help in privaté]
homes or advertising for private
personal service, S

Because cxperience -In the
handling of certain types of news-
paper advertisements had proven

" (Continued on Page 5, Col.' 8)
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City's Papers Agree to Code Banning

Racial "Retferences

(Commusu' from Poge 1)
that an mﬂcxnhle enforremert of
the -ahove agreement has caused
embarrassment and resentment
on the part of the advertisers as
well as the reader. the following
exception is proposed.

References In sace,
rreed. color. national
arcest y wnay Be usm when such
qun.mra'xmva ‘ar8 bana frade re-
quircment 1 __mdef- to qualifu for
the type af work nffered: or. in
siuation ranted adveriisements,
the type nf work desred,

rehgious
m!qm or

ILE

in Classified Ads

Examples: )
Well educated genticman to sell
Christian educational Literature. |
t1f the above position consists of%
selling religious educational booké'

yr such, the ad would be accept-;
ahie.} |
- . L - l
Housckeeper wanted for Cath- !

aitr priest.
11f auch actualiy s the case lhe
ad would be acceptanle.;
Stenograpker »ants positinn v
erport office: nf South
America; speaks Spanisa fluently. *
| The ahove are bona fide quali-
fications for the job desired and:
the ad would be acceptable.
It ie definitely undersiood that
traditional practises or tire prefer-
“ence of employers and employes
to deal or icork with persorns of
a particular race. religioics creed,
aational origin oy ancestry could
not praperly he regarded as hona
fide nccupational qual«/icmions.l
and advertisemenls stating such !
personal preferences would not
be acceptable. ’
v

natye

Examples of UNACCEPTABLE i

copy: ;

Stenogirapher, Protestant pre- |

Jeired. |
v« s o=

S

1 large hospizal,

- v

Housework m Catholic ha

- - -

Cook, white
Pin hoyx. coloed, for bowitng
alley.
& - - }
Salesman, Gentile preferred.
[} - . 4
\Drull press operator wonts work,
| American white.

- . .
\

It will be noted that the ex-
lceptlons memloned above permit

ireferences 1o race, lehglous
creed, color. national origin and
ancestry-when such quahﬁcatlons
are bona fide requirments in or-
der to qualify for the partxcular
work offered. .
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